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Abstract 
Several researches in organizational environment have shown that there is a norm of allegiance;  

it consists in valuing positively employees who not only obey the orders of their hierarchical superiors but 

who also avoid any criticism of them. Here is questioned the degree of satisfaction and dissatisfaction 

with adopting or refusing to adopt such behavior. 

120 employees of the Argentinian private sector (60 men and 60 women) were contacted using the 

snowball technique and, on a voluntary basis, answered anonymously to two questionnaires. 

 The first one was an allegiance questionnaire of 24 items from the questionnaires of Gangloff & Caboux 

(2003) and Gangloff & Duchon (2008): 12 items of general allegiance and 12 items differentiating the 

reasons for allegiance (ideological vs. opportunist). Examples: "With my boss, I rarely try to defend my 

ideas" (general allegiance item); “When my boss takes a decision, I rarely challenge it. Whatever the 

decision: you should not challenge your boss” (ideological allegiance); “Even if my boss's orders 

sometimes seem absurd to me, as I want to have quick promotions, I generally obey” (opportunistic 

allegiance). The subjects answered each item by indicating whether, usually, they adopted rather allegiant 

or rather rebellious conduct, and they specified, in each of the two cases, if this adoption satisfied or 

dissatisfied them. 

Considering that satisfaction is a constituent element of well-being, a second questionnaire was used the 

Scale for Measuring Manifestations of Psychological Well-Being (EMMDEP) by Massé et al. (1998), 

made up of 25 items in which subjects ticked off as "somewhat agree" (rated 1) vs. "somewhat disagree" 

(rated 0). 

The results show that 1) allegiant conducts are more frequent than rebellious ones, but only among 

women (among men, the difference is not significant); 2) dissatisfaction is more frequent with adopting 

allegiant conducts than with adopting rebellious ones, whatever the gender; 3) satisfaction is more 

frequent than dissatisfaction, both for the allegiant conducts and for the rebels; 4) Satisfied participants 

express more well-being than unsatisfied participants. 

The limits and practical consequences of these results will be discussed.  
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Abstract 
The PYD framework is based on Relational Developmental System Theory, which focuses on the 

importance of the interplay between individual characteristics and contexts (e.g., school, family, 

community, society) (Lerner, 2007). In the study, we will put this model through an empirical test using 

structural equation modelling. We will test a path leading from developmental assets (internal and 

external assets) to the 5Cs and further on to the positive (contribution) and negative (bullying, anxiety) 

outcomes. The basic assumptions are that the amount of developmental assets present is related to the 

PYD outcomes, the 5Cs, and these to the lower level of risky and problem behavior and to greater 

contribution. We will test three alternative models with variations in the 5Cs part: 5Cs model, one-factor 

model, two-factor model. The rationale for testing 5Cs as one factor originates in the studies (e.g., Holsen 

et al., 2017) showing that the associations between the 5Cs and negative outcomes appear to depend on 

how the 5Cs are treated in data analysis, i.e., as separate Cs or as one PYD factor. Similarly, proofs of a 


